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JOB PROFILE: Youth Mentor – Derbyshire
35 hours  








PROFILE

Remedi are recruiting a Full-time 35 hour Serious Violence Practitioner to join our team in Derby City and County.

You will be working with a range of children aged 10-17 across Derby City and Derby County that have displayed violent behaviours or risk of being involved in violence as part of an exciting youth project. 

This role includes a combination of the following:
· A range of mentoring support including intensive in person support for children referred to the project involving family support and addressing conflict within the home encouraging positive/supportive familial relationships. Shorter mentoring support is also available with delivery from our list of Intervention programs, focusing on themes such as Child Criminal Exploitation/Weapon Awareness/ Hate Crime/ Managing Healthy Relationships and Online safety.
· Each child will undertake a needs assessment to focus on matters specific to them and their families. 
· The mentor will require good relational skills to motivate and support service users and to work alongside professionals within police, social care, schools and youth justice, attending professional meetings and building good professional relationships as they jointly support the children referred. 

Examples of our mentoring will include both emotional and practical support, with a focus on:

· Identifying underlying issues/needs associated with their behaviour and building joint support plans
· Partnership working with a range of professionals 
· Resolving any accommodation issues and family relationship issues
· Supporting and encouraging individuals to form/engage in healthy relationships/friendships with family members and peers.
· Supporting children/young people to access and engage with Education Training or Employment 
· Attending Multiagency Meetings 
· Supporting children to repair harm, directly with the victim or community – through restorative justice and/or reparation.

This is not an exhaustive list, and we will work with you to develop ways in which to identify the individual child’s needs. 

You will be working 35 hours a week on a fully flexible basis to suit the availability of the children and their families, as a result, can expect the possibility of some weekend and evening working. 

We will provide full training for the role, and we are looking for someone with passion, empathy and motivation.

So, if you want a job that can really make a significant difference to the lives of children this could be the job for you. 


SKILLS REQUIRED 

The post holder will manage their own diary around the children and young people’s availability. The average caseload is approximately 12 children.

Flexibility: The role requires flexibility in planning sessions and adapting to changing circumstances. The post holder will work restoratively with children, Remedi and wider professionals. 

Communication: The role involves communicating with young people, partner agencies, and professionals. Strong communication and listening skills are essential, particularly when working with people from diverse backgrounds. The post holder must be confident attending multi-agency meetings and engaging professionally with children and partner agencies.

Motivation: The role requires self-motivation, initiative, and effective teamwork. The successful candidate will build positive relationships with young people, communicate effectively with colleagues, remain calm under pressure, and demonstrate resilience, professionalism, and a commitment to development.

IT capability: Strong IT skills are required, including Microsoft Outlook, Word, Excel, Teams, electronic calendars, email, and an online recording system. Full training will be provided for the recording system.
 
Safety: The post holder must work safely and maintain high standards in health and safety, safeguarding, data protection, risk assessment, GDPR, and confidentiality. Full training will be provided.


WHAT TO EXPECT

· The role will be based across Derby City and County and whilst every effort will be made to focus the location of work in a particular area, applicants should be prepared to work and travel anywhere in the region.
· You will complete training and apply learning in day-to-day practice.
· You will receive supervision, management meetings, and ongoing support from your line manager.


Travel expenses are covered but you will need to drive and have access to your own vehicle. 
Please note funding for this role is only guaranteed until March 2027.

We will provide: 
· Full training 
· A laptop and mobile phone 
· Line management support and guidance 
· Appointment is subject to satisfactory references and completion of a DBS check.
· Salary £24,000 rising to £26,000 at the end of Year 2 in role      
· 6% employer pension contribution      
· 26 days leave per annum plus bank holidays
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