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JOB PROFILE
35 Hour - Interventions Practitioner
Derby City









PROFILE

[bookmark: _Hlk211501076]Remedi are recruiting a full-time Interventions Practitioner to join our team in Derby City, based within the Derby Youth Justice Service.

You will be working with Children and Young people who are part of the criminal justice system and are being supported and supervised by Derby Youth Justice service, who may be subject to Out of Court disposals or subject to Court orders. 

This is a 35-hour-per-week role, with the successful candidate based at Derby City Council House for 3.5 days per week, spending one day working within the Derby community to undertake home visits, and half a day undertaking home-based administration.

The successful candidate will be responsible for planning and managing their own diary, appointments and visits, ensuring their working time is used effectively to meet the needs of the children and young people and the requirements of the service. The role requires a proactive and well-organised approach, with the ability to manage priorities and maintain a productive caseload and good communication with the YJS team.


The main responsibilities are:

Deliver Restorative Intervention programmes and workshops to children and young people within the Derby City Youth Justice Service, individually and in groups where appropriate. Interventions you will be required to deliver are based around: 
· Online Safety
· Knife Crime Awareness
· Healthy Relationships 
· Hate Crime
· Shop Theft
· County Lines


Liaise with Youth Justice Case Managers, provide engagement updates, report safeguarding concerns, and record sessions on the Child View system.





SKILLS REQUIRED 

Confidence delivering programmes and workshops to young people, including those who may present challenging behaviour.

The ability to explain empathy, consequential thinking, and restorative practice clearly.

Strong IT, time management, organisational, and punctuality skills.

Good relational skills with Youth Justic case managers- keeping them informed and working with them to ensure good joint working. 

The post holder will manage their own diary around the children and young people’s availability. The average caseload is approximately nine children, with responsibility for deadlines and waiting list management.

Consistency and sharing information are important to us, we would ask that any annual leave and TOIL is planned in advance and is well communicated so we can provide a consistent service for the Children and young people we work with.

Derby Youth Justice Service are an important partner, and the successful candidate will provide a service that maintains our reputation for excellence.

Flexibility: The role requires flexibility in planning sessions and adapting to changing circumstances. The post holder will work restoratively with children, Remedi and The Youth Justice Service staff. Working hours will be agreed with the Remedi Manager to meet service needs.

Communication: The role involves communicating with young people, partner agencies, and professionals. Strong communication and listening skills are essential, particularly when working with people from diverse backgrounds. The post holder must be confident attending multi-agency meetings and engaging professionally with children and partner agencies.

Motivation: The role requires self-motivation, initiative, and effective teamwork. The successful candidate will build positive relationships with young people, communicate effectively with colleagues, remain calm under pressure, and demonstrate resilience, professionalism, and a commitment to development.

IT capability: Strong IT skills are essential, including Microsoft Outlook, Word, Excel, Teams, electronic calendars, email, and an online recording system. Full training will be provided for the recording system.
 
Safety: The post holder must work safely and maintain high standards in health and safety, safeguarding, data protection, risk assessment, GDPR, and confidentiality. Full training will be provided.

WHAT TO EXPECT

· You will complete training and apply learning in day-to-day practice.
· You will receive supervision, management meetings, and ongoing support from your line manager.

We provide:

· Full training
· IT equipment, where required
· Line management support and guidance
· Appointment is subject to satisfactory references and completion of a DBS check.
· Salary £24,000 rising to £26,000 at the end of Year 2 in role
· 6% employer pension contribution
· 26 days leave per annum plus bank holidays
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